      National Union VACATES

Local 1-2 Executive Board Decision

The National Union to which Local 1-2 belongs has thrown out

the Local Executive Board’s decision to remove Harry Farrell and John

Sugrue as elected officers and members of our Union.

Harry and John were charged by Manny Hellen last year after they submitted

 By-law amendments that he did not like, despite their right to do so. Hellen, however,   

 forced a trial in which the rights of Farrell and Sugrue were trampled on. Now Hellen

 says in a leaflet that the National Union vacated the Executive Board’s decision for  “technical” reasons. That is not true. He and his cronies violated basic rules of due

 process in a major way, and they did so for crass selfish personal and political reasons.

Even though the National Union usually makes its decisions for political reasons,

Hellen’s conduct  was so outrageous that even the National had to take action. Otherwise

  the National Union would have risked being held equally culpable in a court of law.
For the National Union’s full decision, see our website. Here are highlights:

·  The National Union found that Hellen used the Local’s co-General Counsel as

 the Counsel to the Trial Committee – even though he was the same lawyer who   

 represented Hellen personally in a private lawsuit against Farrell and Sugrue. 

 Manny, do you think that’s a “technical” violation of basic due process rights?
· The National Union found that the Local refused to let Farrell and Sugrue see some

     of  the so-called evidence before the trial, and showed them other “evidence” 

      very late. The Local also failed to give them a fair  chance to cross-examine witnesses.     

      Manny, do you think these are “technical” violations of basic due  process rights? 
· The National Union found that Trial Committee members who judged Farrell and
 Sugrue had a “predisposition” to rule against Farrell and Sugrue. “Predisposition”

      means “prejudice.” They showed their prejudice by accusing the two elected officers

 of  being disloyal politically by daring to submit By-law amendments to a vote

 by the membership. (How terrible!) This supposed “disloyalty” was not to the

 Union, not to you, but to the very people who were supposed to be judging them

 fairly. Manny, do you think that’s a “technical” violation of basic due process rights?
· The National Union found that these were just some examples of how the rights of

Farrell and Sugrue were violated: They were not given a fair opportunity to present

evidence on their own behalf, or the right to make closing statements to the Trial

Committee. They were denied rights granted by the National Union’s Constitution.

They were arbitrarily denied a slight postponement of the hearing so that their attorney could be present outside the hearing room. Manny, we’re tired of asking. You could not possibly believe that  these are mere “technical” violations of basic due process rights.

You railroaded elected officers and showed contempt for the membership. 

There was another finding by the National Union that deserves special mention.

The National Union ruled that at the April 30, 2003 membership meeting, Farrell

and Sugrue should have been afforded  “sufficient time to prepare for their

defense” and “a reasonable opportunity to present their defense,” BUT WERE NOT.

(They were not given the Trial Committee Report until shortly before the meeting,

and were not given enough time to speak.) The next time Hellen says Farrell and

Sugrue were convicted by membership vote, WE ASK YOU TO BEAR THIS IN MIND.
  Unfortunately, the National Union ruled only on due process issues and failed to

  rule on the many violations by the Local and Hellen of the free speech rights

  which federal law guarantees to members and their elected Union officers. Our

  lawsuit to protect these precious rights continues.

 Although we have been threatened not to put out a leaflet, we feel we must bring you

 the truth. We also fervently hope that Manny and Ollie have a plan for upcoming  

 negotiations  with Con Edison and are not blindly attacking the Company without

 a plan or end-game  when the current collective bargaining agreement expires. We

 hope they are not just  grabbing headlines. It’s  frustrating that after years of extreme

 abuse by Con Edison-- there are more contractors on the properties than ever before,

 the Medical Department is out of control, rejecting the reports and the lines of personal

 physicians, for example-- Manny and Ollie find their voices for the first time when a

 scandal erupts in the newspapers. Where have these guys been for over four years?
· We will support and urge our supporters and all Local 1-2 members to support

the Union in its effort to win a good contract for all our members. Manny and

Ollie don’t deserve that support, but you do. WE THEREFORE URGE YOU

TO VOTE “YES” TO AUTHORIZE A STRIKE. DON’T SEND OUR

NEGOTIATORS, REGARDLESS OF HOW LITTLE WE THINK OF THEM,

   INTO  CONTRACT TALKS WITHOUT THE ULTIMATE WEAPON.
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