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WHEREAS the membership of Local 1-2 is widely subject to
random drug testing, and

WHEREAS the justification given for such program has been that
such testing is needed to better serve the customers of the employer as
well as to protect the public, and

WHEREAS the membership of Local 1-2 deserves no less in the
way of quality service and protection, and

WHEREAS the officers and top staff of the Local should be
subject to a program of testing similar to the one run by the major
employer of the membership, with adjustments as may be necessary to
make the program more fair, just, and humane, as well as consistent
with the ideals of due process;

NOW, THEREFORE o N

A new Section 9 shall be added to Article X of the By-Laws of
Local 1-2, as follows:

When a similar program is in effect at Consolidated Edison
Company of New York, Inc., for employees represented by the Local,
there shall be a random drug testing program for all full-time officers
and employees of the Local other than employees in the clerical
bargaining unit. The program's goals shall be to rehabilitate substance
abusers while advancing and protecting the interests of the Local's
members. The Executive Board shall cause such a program to be drawn
up modeled after the random drug testing program of the Consolidated
Edison Company of New York, Inc. in all material respects, including
frequency of testing, but shall delete, substitute or add such terms as the
Board believes will make the random program fair, just and humane, as
well as consistent with due process. Immediately upon approval of this
amendment, the Chairperson of the Executive Board shall begin
overseeing the generation of the terms of the program and arranging for
its administration by an outside, disinterested person or company with




